CITY OF BREA

ADMINISTRATIVE POLICY

Subject: Non-Discrimination Policy
Adopted/Revised: 7/1988; 8/09 Responsible Dept: Personnel Services
Purpose:

To establish the City’s formal policy of non-discrimination for all purposes,
including employment and State- and Federally-funded programs and activities.

l. Policy

No person shall be denied employment, admission, treatment, or access to
services, programs or activities on the basis of age, race, color, national origin,
marital status, political affiliation, gender, sexual orientation, religion, or disability.

The Personnel Services Director, and/or his designees, will be responsible for

maintaining compliance with applicable State and Federal non-discrimination
laws and policies.
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